
COVID-19 Policy
Cedar Rim is committed to maintaining a safe work

environment for our employees and customers.  

The current COVID-19 virus has put strains on how an employer can meet all their 
obligations while providing an essential service to the citizens of BC. We will strive to
keep up to date and informed of any changes and communicate changes as quickly as 
possible. 

When you should not be at work 

If you are experiencing symptoms of COVID-19 (fever, cough, difficulty breathing) 
you must stay home and contact their local health care provider to determine if you 
could have COVID-19.  You can call your health care provider, HealthLinkBC at 811 
or contact the BC Centre for Disease Control www.bccdc.ca for additional 
information. 

If it is determined you have COVID-19 then you are required to stay home for a 
minimum of 14 days.  If it is determined that you do not have COVID-19 but continue 
to have a cough, fever or difficulty breathing then you must stay home for a minimum 
of 10 days and you should only return to work when you feel well enough to return to 
work.  

If you have travelled internationally or to a Canadian Hotspot

If you have travelled anywhere outside of Canada then you are required to self isolate 
and monitor for any symptoms for 14 days after your arrival in Canada.  Monitor for 
such signs as fever, cough and difficulty breathing.  If any symptoms arise, limit 
contact with others and contact 811 or your health care provider as quickly as possible.

Ontario and Quebec are currently considered hot spots for the virus.  Any employee 
travelling to either of these provinces must also self quarantine for 14 days on their 
return to BC. 

If you have been in contact with a person infected with COVID-19

If you have had close contact with an infected person you are at high risk of exposure. 
It is recommended by the Public Health Agency of Canada that you voluntarily home 
quarantine (self isolation) and mandatory quarantine depending on circumstances and 
practice hand hygiene, respiratory etiquette, cleaning and self monitoring. 
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You must advise Cedar Rim management immediately if the above examples 
apply to you in order that we can take appropriate measures with our staff and 
customers.  Call 604 888-4491 and speak to or leave a message for Amanda 
(extension 21) AND Fay (extension 25).  

Failure to do so puts our employees and customers at risk and could be grounds 
for further action.  

Right to refuse work

Workers in BC have the right to refuse work if they believe it presents an undue 
hazard for them to work.  If you have reasonable cause to believe that performing a job
or tasks puts you or someone else at risk, you must not perform the job or task.  
Immediately notify your supervisor or manager and appropriate steps will be taken in 
accordance with WorkSafeBC regulations.  

Pay while you are self isolating or refusing to work 

If you must leave work before the end of your scheduled shift then you will only be 
paid for the hours actually worked.  

During self isolation or refusing to work beyond the above period you can be covered 
by using your vacation bank or taking an unpaid leave of absence.  

Employment Standards of BC has recently introduced an unpaid, job protected leave 
specific to COVID-19.  The full link to this information and how you qualify is noted 
here: 
https://www2.gov.bc.ca/gov/content/employment-business/employment-standards-
advice/employment-standards/time-off/leaves-of-absence#covid19 

WorkSafeBC compensation is only available for a work-related injury or illness and is 
not provided for workers who choose to withdraw from work for preventative reasons. 

Last Updated:  June 29, 2020

https://www2.gov.bc.ca/gov/content/employment-business/employment-standards-advice/employment-standards/time-off/leaves-of-absence#covid19
https://www2.gov.bc.ca/gov/content/employment-business/employment-standards-advice/employment-standards/time-off/leaves-of-absence#covid19


Employment Insurance

For workers who qualify for employment insurance and have to undergo quarantine 
due to COVID-19 concerns, the federal government recently announced it would 
waive the one-week waiting period to receive benefits so that worker would receive 
benefits for an entire 14 day quarantine. 

Please note that the employment insurance rules could change and you should 
always refer to www.canada.ca for the most up to date information as it relates to
COVID-19. 

Please contact your Manager or the HR Manager if you have any questions or 
concerns during these unprecedented times. 
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